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(BB ) A AR BA XA AL —RABD“IHETENA TEERR ZAET R B

(17BGL108) # % 84 ,

1 518

WO BT ( career success ) $8 52 “ MATE TAE
LIRS — I B BT SRR AR BRI S T AR A
FRI L ( Athur et al. ,2005) . 7ol SO 4
TR, Eby 48 (2003 ) $ i 03 T AE 2L N AR 55 3l
Jimi s ERHRNEZE ST, B ARIA A i (b ) %o 24 if
HYUFIH LN AR R A B E 15 &, 2 Ol AL
TR AR, AR T ZE S g, BRSSO
B B N HIE SR, W RE A i 2H 2 L 2, DA kg
S F SR MO S 8 52 D R AT T R E S
(Guan et al. ,2019) , XEEH KA MEGRIEHA
R ERBER R, Flin A 2EAR R LB AR N4
BUHFF (L85 41 ,2018) , SRTT, I 4Rk T AR B
HH B A — ST A AR Al R B T RE XA (AR B B
AT TERZ A

g2k O R & e, e E

.82 -

N B IRACE ™R | 53057 shAR i N D W g
SRR, 2017 ), 54 A OC 19 R R A2 1k 7T
REXT 0 TR TAEAT S AR K i 7 AR R
(Jex et al. ,2018) , {HFE LLFEHRY B T0 B 5
AEWE DL S AR AR OC R R — IRl A S il AR 3R
DB, YRR E] UL (occupational fu-
ture time perspective , OFTP) J2& -5 4 #% % U) AH 5 1) AT
REFZ I O I AR DR 3R 98 1902 B2 TRl 4R 0%
) 1R T 7 A X P 2 9 v SR s ) R e
BL2s 1 UL, A8 B SR I ) FAIL 25 Ay
FR (Zacher & Frese,2009) , MR AEH 2216 45 EFEH IS
( Carstensen, 1991) , OFTP J&3¢ W 6t T B H #3i%
PEFN TAE S ML AR AL 1) S AR 1 (Weikamp & Goritz,
2016) o A %A TR G AR Bl AR K PR B
TEHCH I 1) s B, A7 B 1 52 AR, 78 552 ) BRI A=
JE (Nagy et al. ,2019) , i BRI, AR I ] A4 S8R0



SR B G T AR R I GESR 2D 8 R IR A I
ST E SR 45 2%, 1 T AT BE S e ML 5 ) (Wang &
Wanberg,2017) . PRtk 76 24 {1 55 80 1 08 A1 45
SRV OFTP 5 BV il 2 22 18] 1) 56 2 BE BE 7] 1
PRSI [) R A A Bl 3 KR AR e e WL )RR £ R AR
(LSRRI

B A EHRAEATENEH 5, AT
TEAETEAE VUCA WX, AR 3 B ok B 2 Ay 5) A2
P AN EYE S A TSR ( Bennett & Lemoine,
2014) , A 1 PR E AR A R BB, D1 T AE T AR
“HTFM B it A S TAER Eah AT A2
H i 2 XM s AT sk o« TAE & 37
(job crafting) , Bl 51 T. H F5ZHE 14, 0 1 H &3l
B SRR 5 AR AR —S0m BU% TAERAERY
478" (Wrzesniewski & Dutton,2001) , T /EHE ¥
WS S 2 BRI F AT iz i O, Horp TR &
5O & & TT if % 8 3 2 F A ( Dubbelt et al.
2019;Yoon et al. ,2019) . #F5E# A K T 4E & 98 2
MRl A= 9 S 118 A0 T A8 a5, I %o T4 998 5 R
W AT IR IS (B /N, ZERRAE 2019 ; Akkermans
& Tims,2017) . {H 3k SEAfF 57 3 2% AR W i 5% B
WFFERT GBI R IR (AN | 380 e 2 £ X Al 53
T AR B 5 O 5C R IR AT .

AR AT AN A AR ORISR, f il i 5T
MR B8 35 5 [ K+ Tims 1 Bakker (2010) 2 14 P4
2 85 1) T AR o 0 R IX 40 O < AR S 1) B T A
#A” ( promotion — focused job crafting) (Fu 35 B8 2k
P T B 9 k2 P T O U Pk R T A
SR AN T B RE 1n) B TAEFE#8” ( prevention — focused
job crafting) (LFE W WifHPE TAEZIK ) , {2k AY
TAEE R H bR 2 185K s, 52 8 A 3K, 10 1
B 2 A B S Y s 2 o e R W, 6 R A BN T
4475 3K ( Lichtenthaler & Philipp,2019), OFTP fE
SN A Zh AL R 2R 2 1 A R o )
17 ( Wrzesniewski & Dutton,2001) , 3R R A [RIZEHI )
OFTP 2 75 U A2 3 AT A 1) 1Y) T A B2 58 2 A b
BN, J3hh, 5 R BB R 22 G TE AR 88 1 AR
BRSO AN [R) 3 39 AR i 9 B 9 T A PR A
BT AR SR ( Lichtenthaler & Philipp,2016,2019) , 4%
IFFEALAE I X — i #e | R G A R LA Ty 2L 1A
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I WO B T BB Y 22 S AR R0 o 25 Bk, A
L S P S R A I E T e SBL L/ SR N
[FIZE ALY OFTP ( ¥ T80/ A BRI ) an o] i 5 A [\ 2
AU TARE ATy (R R/ ) iy, 5%
WP B2 7 A SR B VR P AL

2 Hig5RIE

FEo IR A BRSO WL U, B AR IR Y
A A AT A Sk s ] e Py SR R (B AR A B[] SR
future time perspective, FTP) 23 & A48 {k , H H r iy
WE 50 e 9t 2 B 2 5 % ( Carstensen, 1995)
BRIy, NZEA WA 4 2 H A ARG
H bR A 455 B H w1/ & 2 LR J0R 0 H Y
MBI, Jo 27 2 O TE BRI, LA 175 45 IR 28 3
HL( Carstensen et al. ,1999) . iZ IS Y, A &
SRR AR A I T8 L S5 B4 1% B RE 00 1A DA
LI, A T8 (open — ended ) KK
P[] L, RIS R of I [1) SEAR I, A AT 2338 3R 3
H bR, B SRR SR BT AL 25 |2 T B i ¢
BB 9 A BR Y (Timited ) 4 SF B 1) 0, RTTA N
AR AT BRI, AT 2338 5K 25T 1 3 Y BR ik
PR 1 25 8 B H s (B2 855, 2011 ; Carstensen,
1995 ; Carstensen et al. ,1999) .

Zacher Fil Frese (2009 ) ¥4t 25 1 25 S B 3 S 40
Jee B F0 AR B b, B2 < M AR ke s ) WL
(OFTP) PIHE G, 48 1Y 2 MAXT A 42T Bk A=
RSk B ) (TR AR E] AR AR TAERLSY ) BYIERAL
BRI R OFTP #8415 1] F-IA R L
A PR TR A B T ROl 2 2 e R 0 (ORIERLSY )
T2 T BRI A | 388 SR IUE i 7€ 1)
B4 7 R LA B H A5 (Kooij et al. ,2014) , 1 #5747 B
OFTP 1Y & AR ] TIA A 1 BRI 2 JHE R I ] R AL
SHRRA IR, ek PR 448 B H AR, B QIR
S P BRI 4 A 30, sl 47 T A ) 155 28 A 6, AT
TAEh R B R 2 4 kb 2k Ry Ie) o T 241
PR LSk G T A 25 2R S AT 2l 1 H BRI, 23 R BT
1] (47 Rk LAIS B H A5 ( Zacher & de Lange ,2011)

DA B 8 00 7 A1 5 v i e 38— 2 ] 42
BB ST IES . 9140 Kooij 1 van De Voorde(2011) fi4
58 KB, TR OFTP 5 TAEHH 26 A4 i K sh L
(CAME SR ) IEARDG, MG Jm FRAY OFTP 5 {XFR
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AR HLIE ARG (AN BE 3% | 70 == MR g5 4R 5 61 T
&) o MMEREA IR OFTP B, SR Z
() TAEREA (Schmitt et al. ,2013 ) FIHE 4 () T 1 5%
% ( Zacher et al.,2010), Armstrong Fl Schlosser
(2008 ) HIBIFFT A B, LA%#: >0 1 k Jie Ry e ] 1 51 T B
IR 30, s O TAR b 132 Btk bl 2, ¢
THik =X OFTP 1 51 T8 n BER OB 1) T4 B 948 47
e TR A A s i A B OFTP 4 51 T
FH T JR R 3] 1) Nk ) 5 5 BIR 23 I ] B b gk A 451 %
RARAF HE 2 I BT sl O T 22 Dy Ll /b S M 17 4%
{55 ( Charles & Carstensen,2010) , Kt FATHE H
R .

HI1 JTii X OFTP 55402 it & ) 1Y T AF 5 2845

‘[E*H%O
H2 AT BRI OFTP 5 115 E 1] i) T AR 5 8847
IEAR,

P E ) AR AT Y H bR B R, 52
A IR, MFR 5E 0] TAE B 84T O 1 H A2 ik
Yo R WO A PTG 25 1A 56, Tl 2 B B X T2 i s oK
( Lichtenthaler & Philipp,2019) . A it 3 A7 71 1 A
HHWO ST R 2 M AW, 11 J5 & -5 B0l 2
R 23 LB AR o

DAFERFSE K B0, 25 A M Sk 2k TARBEIR
M TAEEIEAT N RE RS 4 T 5% TR AR BEREKF,
P AP LN AR 2 28 O 3R o L TAE
H B9 2 U ( Akkermans & Tims,2017) , REAEZ I
K52 ) A A T AERS B ) (Hobfoll et al.
2003) , BRibzz Ah, 42 28 € 1) 4 T A 2 984Ty BE g
B O TR S 4 (Bindl et al. ,2018) .
7T 50 7 2 v F) 1A o 90 AR B A B o O 670 1 1% 2 1A
BRI 22 0y AR T BETC I A L L), Lich-
tenthaler F1 Fischbach (2016 ) B 5% & BH Fi B %€ In] T
VEE IS TARGUSAF AR AR O, LA, AR BEL A1
T AR SR A 23 X AT BA T A 7™ A 7 TH 52 0 ( Tims et
al. ,2015) . PRI, 254> A DA 38 B i 1] 19 T4 o 9
IF, ATREREAI 1T B % T 3k M T A R i A
(Petrou et al. ,2012) , #1453 H & WK A1k B oY
L2, 2 b S AT R

H3 A k5 1] 1 TAE S8 52 ZUN L 52 5 )
(H3a) HZVHMPL 524 1 IEAHDC (H3D)

.84 -

H4 . T B 2 1) 1) TAE T 38 S0 2N 0L 5 5
(H4a) AHLVHMROLTES S 5AH C (H4D)

25 L5y, OFTP 1B S 5 4F % AH 56 3 5% ma A 14
N H AR R BN LAY AR &t AT RE 23 52 M 51 TR TAE
HIA 0 WOl B B 7 A 52 W) ( Zacher & de
Lange ,2011) , X} FHEHFi=l OFTP A0, SR
BUE 2 ) T A E 0 45 P J i R o 22 1 B U
MR LHZN SMEOIY 38 4 5 ( RVEROP 52 ) 7 A2 )
Besem WA B OFTP A4 5 T 5 22 1 >R BT B S
] (0 T A 898, S 35001 T AR w6 2 21 4 S 3
B, XA L 21 P9 SRR 55 5 g 7= A AN )
s, R, 2 AR

HS A2 #F 5 1) TAE S8 7 I i =l OFTP 54141
P 35 4+ 77 (H5a) FTZHSUANIY 55 4 J1 1) 2% &
HikE R YER (HSb) .

H6 - T8 B 7 1) T-AF 5 ¥AAE A7 BR 1) OFTP 544
P 3% 4 77 (H6a) FITZH ZVANEOY 3 4 77 B 6 &
Hik & rh A YEHI (Heb) .

3 WRAE

3.1 #HALEHRER

AMFFER =A™ I O Bl DA S 45
I w22 (JRM: , B Sr o, 2014) , TR TER
WARSEAR A WF 5T AEVABE B, I X5 Al AT 455 11 9
TR A ST, X e R B L35 T 364 &0k
FARFEA G ATl A 51 T 55— IR (T1) , DU
H OS24 45 B A OFTP, 3458 BF ) #4293
B3, I JC 3% 0] 4 ( T] 35 B84 32 252 A (] A B 508 e
Py e, I A w2 278 4y, IR UASH 25
(T2) , D& TAEEM, 255 T 236 4, B ICRLH
Bl A R 2 223 1y, BRI A 2 5
(T3) , RN &I, 175 4 02 T2 584, R
B GE , IBE A AR S 170 . JeZe, = A0
ROARTE 170 0B Sk . Hod, Bl 36.5% , &
PEE 63.5% s TE4E IS 1,29 S LR 5 44.7% ,30 ~
39 %5 27.6% ,40 ~49 % 5 21.2% ,50 & Lk b
6.5% ;EZHBEBRE I, mh &L 16.5% ,%
BR2ET b7 24, 1% AR 07 53.5% , WF 5 Al LA
5 5.9%; — R T 66. 5% , & BB
33.5% s RNVE A 41. 8% , A Ak 5 18. 2% , 4
FEAL Y 6.5% ,HAMHL(TPAIMG ) 1 33.5%
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[B] L% Zacher F1 de Lange (2011 ) 28 4w A9 BV A
e 2, R R OFTP 0 iR o R
H9.83; A B OFTP 4y % o RECHK. 65, R
Ti] 5 F8U 7 5 ] T 8 98 R ] Tims 55 (2012) i il
DU ZERE TAE SRR (i F 5 ] T4 9
SR U H R A = A2 B R 0 245 F T AE R
B At St TAEGEUR 3G PR AR TAEZE R o R
Kk 82, T AE 1) T AF =5 9 SR FH s /0 5 i Pk T
VEBLRYERE o 2800, 85, WOl IR H Eby %
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(2003 ) Zt il (¥ 2 WL HR Ml 52 ) ik 2%, A3 7 2L 21 PN AN
AN TG S A sy e . L B 5 4
FEFR o BECH. 82 AN ES EE o R
M. 85,

4 WMRER

4.1 BiEHBEE>MNER

HRAE W58 A48 5 S G R Ay kg S & AL
SR EMBARZBAGHAT I, 32 H Amos 22.0
PEATIRUEPE R A0 HT, 45 RUTF R 1 iR, hE
AT, 75 DR AR AR L Al AR R 40 SR

4.2 R ML

*1 WFEEZESMER
el X x./df CFI TLI IFI RMSEA
M1 ; OOFTP + LOFTP + 1JC + PJC + CIC + COC 596.75 5.1 .55 .47 .55 .16
M2 ; OOFTP + LOFTP,1JC + PJC,CIC + COC 250.79 2.18 .87 .85 .87 .08
M3 ;00FTP,LOFTP,1JC,PJC,CIC + COC 264.18 2.34 .86 .83 .86 .09
M4 ; 00PTP,LOFTP, IJC, PJC,CIC,COC 189.72 1.73 .93 .91 .93 .06

1 : OOFTP = JF iz, OFTP; LOFTP = £ R OFTP;1JC = it ¥ & A TAEE ¥, PIC = i <€ 7] TAE B ¥ ;COC = LML 32 4 )y 4

CIC = NI 3ES T
4.3 RixtIE

K ZEGBNE 538 J7 2438 T1 B8] &5 ) OF-

(GEIBES

RHVZ AT 3 %48 T2 ) TARE B 5 T3

TP 5 T2 WA s ARSI IR . [mIH A4S
RANTTF 013 3 o, RS0, e8] 14
5 N (AT Sy o BREAT R 4R ) FTHR G (LA
JEAE By X BREAT HEAUA ) (SR BARE ,2010) J5 , 511
TE T1 B [a) S A9 it OFTP 1E ] B T2 A4 k52
[ TAEE 4T (B =.25,SE=.09,p <.05), KX
H1 A3 F 55 UE; T1 W] A FR OFTP 5 T2 i [A] 551 75
B o 1] TAEH 98 22 18] 1) OC R A 3% (R H2 R

IO SEF ISR . SR AT R 4 PR,

R4 Al AL FEHE S T AHC N A gt AR
J& , T2 A4 3 2 ) TR 5588 0F 1) B T3 1) 2H 41
WL 54 J1(B=.55,SE=.11,p<.01) FIZH
SRERNE3E 4 F1 (B =.27,SE =. 11,p <.05) , &%
H3 153 29040k ;T2 B R € 1n) TAEE S T3 M4
LUNSMPME TG T R B 2 ik He K15
FZHF

F2 TENEHHE REESHEXER
GUSE M SD 1 2 3 4 5 6 7

AW (TL) 33.15 9.29 —
OOFTP(TI1) 3.34 .61 -.36""° (.83)
LOFTP(T1) 3.29 .66 207" -3 (.65)

1JC(T2) 3.74 .64 .10 .14 .05 (.82)

PJC(T2) 3.77 .63 19" .08 .04 .49 (.85)

COC(T3) 3.70 .83 -.08 .15 -.04 267" 170 (.85)

CIC(T3) 3.38 .88 -.01 307" -.02 347" 11 497" (.82)
T p< 05, p <. 01 FE TP IEE D o B,

.85
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*3 THESLEMNEREEFTER (N =223)
PR HERE 1) T A B9 155 72 1) T A 2298
Gy Model 1 Model 2 Model 3 Model 4
B SE B SE B SE B SE
AERS .01 .01 .01 .01 03" .01 .03° .01
P 5] .04 .11 .07 .11 .37 .20 41 .20
HERT &
N .24 .40 .26 .39 1.52° .75 1.54° .04
w2
HZEH &
o 11 .39 .11 .38 .95 .94 .94 .72
RS
hEEH &
o .27 41 .27 .40 .86 .76 .86 .76
gl
OOFTP 25" .09 41 17
LOFTP .09 .08 .15 .05
R? .10 13 .02 .04
AR? .03 .02
F 3.51" 3.60" 3.70" 3.55*
B OMAERREIL IR A 225, SE ARHEIR, " p<.05, " "p<.01, F[A,
*x4 BRI B R EHS &R (N =170)
HA NP 5T HLSMPY TE5 )
AR Model 1 Model 2 Model 3 Model 4
B SE B SE B SE B SE
AE 1 -.01 .01 -.01 .01 -.01 .01 -.02 .01
el -.11 .14 -.13 .14 -.09 .14 -.07 .06
LTEAT & :
e -1.1° .14 -1.40" .51 -.23 .50 - 41" .49
L
HLZEH & , ) _
o -1.27" .53 ~1.20" .49 -.43 .50 -.52" .48
=B
FZEH & ,
. -1.15" .55 -1.07" .52 .06 .52 -.08 .50
RS
IC 55%* .11 27" 11
PJC -.01 .06 .07 .06
R? .05 17 .05 13
AR’ 12 .08
F 1.59 4,72 1.70 3.30"

- 86 -
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R Bl e S B R - 524 (2014) 19 H A R0 AR 56
TR, BN 5 (A1 LN R P A RN A
SR AN G 2 T R A AN ST A
Xt BN HEFT 0T, FRIER OFTP 5402 g Bl
S ] RN B (B =.30,p <. 01) , S LN
TR AR (B =.30,p>.05); HFR OFTP
HAL NP 5w Ty BN AR E(B=-.03,p>
.05) , 5 UM 55 4 ) B A 3 (B =
-.04,p>.05), HWK,XHH Amos 22. 0 X [A]
KT 43 B, L 1 A &5 S m] LA Y, FF ik 5K
OFTPIE [ #0422 ] TAEFE ¥ (B =.19,p <
.05) , 3 3k (2 1 5 1) T AE 7 98 I 1) 00 £ 2 PN B
W e J1(B =.40,p <.01), [A]3EZN Bootstrap £
B 95% BAS X N[ .01,.27 ) LALLM 35 4
J1(B=.36,p<.01),[E4ERLN Bootstrap £ 55 95%
BRI 01,. 18], PRI F 2 ) T4F 55 %8 Y
[E1E 2 AT~ S o (187 g [ M (SR R 2500
OFTP 5202y MR 5% 4 38 i A 1E T, 72 FFX
OFTP S5 HM AR 35 4 g v g s fE s, PRk,
H5a 1532 554F, H5b & A 153 250Uk, AR OFTP 5
T 1) T A TV 22 ) ) 56 RN SR 3, TR o 1) T
YEE IS LN ST g H Z e R IR
W T A ) TR EE 9 (R AN 2 AR PR

{38 5 )
T{EE%
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OFTP 5L AR HRE 35 4 7 56 & Al 1 A A
AR, i H6 AR RAS S

5 it

HIRATH B — S 2 OFTP 2338 i {2
A ) TAFE 84T Sy, 3T A2 i B 2y (42
Ol 3E4 77 ), AE SR AF 78 45 S 3¢ IR o 5 1) T4
HIATETFA OFTP S LML 5e 5+ T Z A AE
WEFERLN X b () £ ¢ /2« Shrout A1 Bolger (2002 )
T8 WA A S HE 80N PT R i DR A TR B i R 0 G
FAE, OFTP /£ 5 4F 8 AH 5G4 A2 1, AR T HR)
BRI EAARBLE AT REAETE 24 R A A RPN A 45
BT R AR 2 EAEUT A LR SRR TAE
HIA oA i 5L T 9 A—0xi PR T ( Chen et al. |
2014) , N5 TAERI A VCBCRE R IR, 53 T T AR
AR BT e SE B T ( E 18, 45,2018 .
XA E A AR A5 R 2 i — 2L AR5 OFTP X HH
M BT AR SE AL L B AR DGR A 24

HWR AW I WA B4 IR OFTP &k
BT P ) AR 8, 3% R B 7= A A7 T
BN o ARFEAT 21 45 P B EEIR , 3K T R A AR Rk
VB 2B A B ) FNAIL 23 A BRI, B IR A
B B kAT Esh R TAE SR8, RN RV 2 1 b5
E ] TAES I HARA H it 2 ke A - B ILiT
AT AE R U ( Lichtenthaler & Philipp,2019) . Mt

40

HANIA

g h

ZH AR A
NI )

B1 (RIZRIOEHIRELRERYE

HE:"p<.05," "p<.01, ERFRBIEALE,

.87 -
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SNGHEFEEIER  FFECA R OFTP 1MA , nT fiE
A5 T) 4 I [60) 0K 0 48 A3 AR S04 T e G
TH R ZEHY DT T, LA T T SR AR s R
WHAE R A AR ES A O TR, &E, ]
MIRIRIT ST A BLTRS 7E [ () T AR B9 X T 5% T4
LA AN T4 7 15 MR AN S 2 3 1t ) 9 5 1)
TARTE I B IR A — € 20 51 TR O A s ok 7=
AR  E A 2 A A g B RRUARAICR:

AT BA A BIE 5Tk, A HE ST A
SIS N & R TR T TAR B AT
N BIHLIEIN R, %5 5E BEAF R 39 I AN [ HR L R >R
IR} TR SIS AN [) 8 T A 5 S AT S Y5 W ] S o
BE T TARSE IR ST s ka3, B IX 7 A ol A [] 9
T 1) B AR E AT D a] REX B T HRAY 1 25
SACRN o A, AT FEIRTT T 5 4R A S A R
SHHLPERER, B OFTP dnfaf i i 38 % 52 T [ R il
B ESE TARER A7 (P A HL) | e fe it
TR HRME S, FATT R ¢ 1T HROL B 2 A« 4F %
RO, SN T e R AR B AN B E PR, AT
ST A

AHRFE R S Bt BAT IR AR, WESE R WIT
Ji OFTP 23 i Uk B AR k5 o) A 5 kAl
AUy , AU A B TR Bl A= U e die
BET IR AR WA 51 T O A A B LA R
X HATLIRE T AN RAF % 0 T (U HR AR
A ) X TRl o SR B T B4 SRR o 2 5 L 0
AR B TR MR SR AL 2, Sl & 4% A B AL (A
HRRFIZES) ATt TAR A fe— e Fe
E BB AR IR R B TR, AN, i TR
RN ] L2 — > EAT AT S 190 BEZE A | 1 2k AT
PAEU) T ot TARRRIE , F ¥ 38 i 9 TAF A
PEREE BBk 14T 55 DL K3 37 51 T B e 24
P, sl TAR RO R I 61 TR B AR oK
R TRIOL , 5 Bl B3 T AR HRD A P A 5 2 K R

AR — SR R 2 b, o5, R
TR = BEmk ek 7 i e Kl , (R G A A 902
BROTAG DR 2R 5 22, R ok ml DL i 4 1) F 5 4 Ik
OFTP A B BRI s AL B ] B 2R S &, )
HP ARBEFEXIATBR OFTP 5B S 5 R
Iy 5 1) T A E 28 G TR A AR R A B B IE

- 88 -

FBARFRATHE THATREMY IR N A T 2P R £
RGeS, T E N Al Pl
EERFEAY) 50 % L b A7 119 9l 450 40 A7 A TR
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FEf AT, ATRES XA B OFTP A9 8500 46 36 4 BT 5%
i), EIUR R B 55 vl LA TE B R 4
RIS IE— LA 50 R Ao 15, 5k 3 nT DL %
SR FH S 3012 1 T80 5 76 o 45 A 58 e A8 3K 1Y) OFF-
TP, 3 T A 56 L5 M R4
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Occupational Future Time Perspective and
Career Success: The Mediating Role of Job Crafting

Wang Yiguang Wang Zhongjun Lu Jiayu Huang Mi

Abstract: To pursue career success,employees cannot only satisfy their own needs,but also generate benefits
to the organization. The age composition of the workplace has become diversified as the phenomenon of aging in the
workplace emerges. How to enable employees of various ages to experience career success became an urgent issue.
However, the relation between age and career success has not been sufficiently explored. Therefore ,based on the so-
cioemotional selectivity theory ,this study explored the relation between occupational future time perspective and ca-
reer success and its underlying mechanism. Specifically, this article explored the mediating role of promotion — fo-
cused job crafting in the relation between open — ended future time perspective and career success,and the media-
ting role of prevention — focused job crafting in the relation between limited future time perspective and career suc-
cess.

In this study,we used three — wave lag study design and recruited participants from different provinces and in-
dustries to avoid common method bias. A structured questionnaire was employed as the study instrument , which con-
sisted of three scales(i. e. ,occupational future time perspective,job crafting, and career success). A total of 364
Chinese workers participated at the first wave. At the last wave,175 questionnaires were collected and 170 question-
naires were valid. We used SPSS 22.0 and AMOS 21.0 to analyze the data. The results partially supported our hy-
potheses.

The results indicated that open — ended future time perspective was significantly related to promotion — focused
job crafting and promotion — focused job crafting was significantly related to career success( the internal and external
occupational competitiveness ). The mediating effect of promotion — focused job crafting in the relation between the
open future time perspective and career success was significant. The study suggested that employees” perception of
future time and opportunities in their careers can inspire various types of job crafting,which in turn had an impact
on the outcome of career development.

Findings had theoretical implications. First, this study was based on the socioemotional selectivity theory and
revealed the motivational factors of job crafting. Second, this study expanded the outcome of job crafting to under-
standing career success. Finally, this study distinguished two different regulatory orientations of job crafting behavior
that may have a differential effect on employees”long — term career development. In addition, this study also has im-
plications for management practice. Organizations may need to understand how employees of different ages ( especial-
ly older ones) conceive the future of their careers,and to facilitate employees”advantages in work. Organizations can
also try to expand the OFTP of employees and provide opportunities of career development for employees of various
ages.

Key words: job crafting ; occupational future time perspective ;career success ;the socioemotional selectivity theo-

ry
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