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T N=282, %5 p < 0.5, %5 p < 0.01,
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(L) R A AR (RS2 TAESA) R AR
ot (AR ) B 4 ol 8 (1531 AR 27 ) [T e
A Process BT, AT ARASH I 5 %007 43T 45 24

R AR | R BRI S TAEG A W IE
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1o T W R 2 5 R TR 46 T A BRI ) 4 AN A B
% (Indirect effect=—0.083, SE=0.067 , 95% & {3 [X [] Jy
[-0.212,0.051]); 17 4 TAEHFR A AP BAR BT (A{E -1

x4 TERBRU B RIZF S TSN GERBENATIER
TAEBA TR 2
ARt Y | A2 Y 3 i 4
b SE b SE b SE b SE
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AR? 0.061 % 0.075%: 0.11 1% 0.125%%

TE:N=282, %5 p < 0.5, %% %5 p < 0.001 ,
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